
Copyright 2023 Bodman PLC. Bodman has prepared this for informational purposes only. This message or the information contained herein is not 
intended to create, and receipt of it does not evidence, an attorney-client relationship. Readers should not act upon this information without seeking 
professional counsel. Individual circumstances or other factors might affect the applicability of conclusions expressed herein. 

 

 
 
 
 
 
 
 
 
 
 
 
Bodman PLC             January 26, 2023 
 

Michigan Court of Appeals Dismisses February 20, 2023 Expansion of 
Paid Sick Leave and Increases to Minimum Wage 

 
By: John David Gardiner, Member, Workplace Law Group 

 
In a 3-0 decision (Mothering Justice v Attorney General) issued today, January 26, the 
Michigan Court of Appeals overturned a July 2022 Court of Claims ruling finding that the 
Michigan Legislature lacked the constitutional authority to adopt and subsequently amend 
two 2018 ballot initiatives.  

Today’s ruling ensures that the current requirements of employers regarding earned sick 
time policies and the current Michigan minimum wage will remain unchanged.  

Because the lower court’s decision was reversed and given immediate effect, Michigan 
businesses are not required to make changes to their paid time off policies and procedures 
and wage schedules come February 19, 2023. 

Contact any member of Bodman’s Workplace Law Group for more information. Bodman 
cannot respond to your questions or receive information from you without first clearing 
potential conflicts with other clients. Thank you for your patience and understanding.   
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